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Do you need a summary of issues for Leo - | assume everyone is listening.
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| assume so
No summary required | would think
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Please see the articles/items of note below. There are no action items today.

FOI

The Mandarin: Article about evidence at the FOI inquiry yesterday (Senate Legal and Constitutional Affairs
Committee); The Guardian’s rolling daily news coverage (17:56 AEST) also reported on Commissioner Falk’s
evidence, among other content. The Canberra Times (attached) also included evidence from both Commissioner
Falk and former commissioner Hardiman.

X (Twitter): Senator Andrew Bragg tweets about his podcast interviewing Rex Patrick about his role as a

‘transparency warrior’.

) Senatar Andrew Bragg
@ajameshrags
My new podcast, The Yarn is now live,
On the first episade, | sit down with former Senator and Submariner
@MrRexPatrick, and discuss transparency, the Senate and Rex's post-

politics life as a transparency warrior.

Tune in: podcast.andrewbragg.com/2239474/134792...

THEYARN _

A conversation with

Transparency 4
Warrior

The Guardian: A refused FOI request by the Australian is mentioned in a story about Stan Grant’s response to being
targeted, he believes, by the Australian.
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The Australian (attached): reports the appointment of former governor-general Sir Peter Cosgrove as administrator
of the commonwealth during King Charles IlI’s coronation followed advice from the Solicitor-General but that
opinion has been withheld from the public, and refers to FOI.

Michael West media (AAP): Mentions FOI in an article reporting claims the ABC targeted a former army officer. A
lawyer claims FOI requests were worded to ensure they would be rejected.

Data breaches

Australian Cyber Security: IBM has released key Australian data points from its recent global survey, which was
covered under the Cost Of Data Breach Report 2023 launched last month. Reports the average cost of a data breach
in Australia has grown 32%.

NT News: Reports Deakin University has advised its alumni their details were provided to Pareto phone, which has
been caught up in a cyber breach, but Pareto has advised no personal information provided by Deakin has been
affected.

Consumer data right

The Australian (attached): Quotes ANZ boss Shayne Elliott and says he has warned that banking could become the
preserve of the wealthy as tighter lending regulations and a compliance crackdown. He pointed to costs in
introducing open banking regulations as one area of concern. It says Australia’s open banking regime aims to drive
innovation and competition, as well as give customers more control over their data and easier access to products
and services. “The industry had been told that compliance with the open banking regulation should cost the industry
somewhere between $80m and $100m. To date that figure is $1bn and it is still going,” Mr Elliott said.

Independent Financial Adviser: Consumer Data Right expansion back on the agenda — discusses developments in this
space.

Health & My Health Record
Guardian (UK): Reports a memorandum of understanding published in 2016 required the NHS to hand over
confidential patient records of people who were migrants to the Home Office. Also discussed here

Computer Weekly: Discusses the NHS federated data platform that allows sharing of information such as for patient
discharges. Privacy is mentioned, and the National Data Guardian (UK).

Data and technology
Lawyers Weekly: Despite a number of challenges around adopting legal tech and Al, more than 60 per cent of in-
house counsel are implementing generative Al in their legal departments, new research has found.

The Mandarin: The Open Government Partnership plan will outline the government’s commitments to transparency
within a two-to-four-year timeline. OAIC mentioned.

International
Daily Mail: California's Attorney General is suing a school district in Southern California regarding a new policy that
requires teachers to notify parents if their child changes their identity or pronouns.

Eva O’Driscoll (she/her)

Assistant Director, Strategic Communications

Office of the Australian Information Commissioner
Adelaide | P +61 2 9246 0601 E Eva.ODriscoll@oaic.gov.au

The OAIC acknowledges Traditional Custodians of Country across Australia and their continuing connection to
land, waters and communities. We pay our respect to First Nations people, cultures and Elders past and present.
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Mandarin: Hardiman accuses information
commissioner of Fol ‘spin’ and culture
issues

Former Freedom of Information commissioner Leo Hardiman has given explosive
evidence at a senate committee accusing information commissioner Angelene Falk

of nobbling the Fol review function.

Appearing at a parliamentary committee examining commonwealth Fol laws,
Hardiman said Falk wanted to maintain control of the Office of the Australian
Information Commissioner (OAIC) rather than commit to a three-commissioner

model.

He pointed to the use of spin by the OAIC to present the performance of the
office’s Fol functions in a positive manner without dealing with the issues

hampering progress on the review of applications.

The former Fol commissioner identified a long laundry list of deficiencies
including serious staff and resourcing issues, lack of focus on performance,
absence of engagement with staff on technical issues related to Fol even when staff

sought such engagement, and unproductive relationships with regulated entities.

He said staff were given tasks unrelated to the Fol function, distracting them from

their main task.

There was “a diversion of staff away from core Fol work for the purpose of making

constant process changes which did not in any significant sense deal with the real
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problems in the performance of Fol functions, and an associated feeling of
complete overwhelm amongst the more senior staff members of the OAIC’s Fol

branch,” Hardiman wrote in his 18-page statement to the committee.

Hardiman resigned from his role as the head of the OAIC’s Fol function earlier this
year after saying it was clear he would not be given sufficient resources to do his

job properly.

He said that he attempted to deal with some problems, and some issues were

addressed.

“More particularly, I was able to create a much more focused and stable working

environment for staff of the Fol branch,” Hardiman’s statement reads.

“I engaged closely with staff, particularly in their technical development and in
necessary change management. I put significant effort into improving the quality of
IC review decision-making and the development of technical FOI guidance through

IC review decisions.

“I streamlined day-to-day work processes and, with the FOI branch leadership
team, developed significant proposed changes to the procedure for IC reviews. I

worked to create more functional relationships with regulated agencies.”

Hardiman told the senate he reviewed the conduct of information commissioner
reviews and sought to use the limited resources of the Fol branch in a way that

meant more review applications got attention.
Falk, according to Hardiman, did not want him focused on this process issue.

“This necessary change was of apparent concern to the IC who, after I first
proposed it, told me that I should not be involving myself in such matters — that is,
as FOI commissioner I should not be involving myself in the approach to

management of the IC review workload and backlog,” Hardiman says.

“I pushed on and significant structural changes, with a much greater focus on the
active management of IC reviews, were implemented on 1 February 2023. As at the
cessation of my appointment three or so months later, that restructure had begun

resulting in increased progression of substantive IC review matters.”
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These changes were not enough and Hardiman’s statement says that greater

resources were needed to ensure a backlog could be met.

“Relevantly in that regard, I was ultimately unable to change the distracting
‘narratives’ developed and promulgated by the OAIC, particularly around the issue
of resourcing. I was also ultimately unable to change significant cultural issues

affecting the performance of the Fol functions,” the statement reads.

Other cultural problems highlighted in Hardiman’s statement included a heightened
sense of tension in time when external scrutiny was going to occur such as
“external scrutiny, especially senate estimates appearances and critical points in
the court timetable for the Federal Court unreasonable delay proceedings brought

by Mr Rex Patrick”.

Hardiman is critical of two particular narratives used by Falk — the first being
about the substantial throughput of finalising reviews and a resourcing narrative —

that was designed to represent the agency’s performance in the best light.

The throughput narrative was designed to make it appear that finalisation outcomes
were better than they were, and it failed to deal with the fact that more difficult

and substantive matters were a part of the backlog.

“For example, the receipt of approximately 2,000 matters in a 12-month period and
the finalisation of 1,200 matters in that period produces a percentage of 60%. But
in those circumstances, the narrative referred to a percentage above 80%.,”

Hardiman’s statement reads.

“As best I could determine, the percentage quoted in the narrative in fact reflected
the percentage of all matters finalised in a relevant period (a number significantly
lower than the number of matters received) which were finalised within 12

months.”

Hardiman said that the resourcing narrative put forward by the information
commission relied on the argument that additional resources for the Fol function
could be resolved but only if the government specifically identified funds as being

for the purposes of the Fol functions of the OAIC.
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The OAIC’s former Fol chief said that the narrative ignored that appropriations
given to the OAIC were given on a departmental basis — meaning that the OAIC
itself could allocate more resources to the Fol function — rather than an

administered basis, and that there was scope to allocated more resources for Fol

functions.

“The resourcing narrative was vigorously promulgated while, at the same time,
resources were being allocated to activities which were not essential to the
performance of the OAIC’s two core regulatory function areas, of which FOI was

one,” Hardiman’s statement says.

The OAIC was established with a three-commissioner model in mind but Falk was

not committed to putting that in place, according to Hardiman’s statement.

“In relation to cultural issues, I could not change the fact that the IC was not
committed to the three-commissioner model. Rather, the IC was committed to a
model under which she would remain, in effect, a ‘super’ Privacy Commissioner
with a subordinate rather than equally independent co-Commissioner for FOI,”

Hardiman’s statement reads.

“The IC had expressly said to me following the 2022 federal election that she was
concerned about the possibility of, and did not want, the appointment of a separate
Privacy Commissioner. It was also made abundantly clear to me that the IC was
only desirous of an appointed FOI Commissioner if the IC could control that
Commissioner, particularly in so far as they might say or do anything which called

into question prior stewardship of the FOI functions.”

Hardiman told the parliament in his statement that the confirmation in February
this year of no additional resources for the Fol functions of the OAIC meant his

position was untenable.

“Resignation was an incredibly difficult decision to contemplate. But I could not
with a necessary sense of integrity play the game of maintaining the status quo.,”
Hardiman’s statement reads. “Change was desperately required and it was not

going to occur if I continued on.”
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The Mandarin: Consultation opens on third
Open Government National Plan

Public consultation has begun for a third National Plan to promote open
government and transparency, as part of Australia’s membership to the Open

Government Partnership.

The plan will set out what the government’s commitments are around open

government, transparency and accountability in a two-to-four-year timeline.

The Open Government Forum is working on the scheme, with phase one of public

input open this month.

“The plan will be developed in consultation with civil society and government to
promote good governance, clear and transparent decision-making, and policies that

improve service delivery and foster trust,” the consultation website stated.
“Public consultation is a key tenet of the Open Government Partnership.”

There are three themes for the plan. Each has a working group with its own pair of

co-chairs:

o Participation and engagement, co-chaired by newDemocracy’s Kyle Redman and
Information and Privacy Commission New South Wales‘s Elizabeth Tydd;

e Government and corporate sector integrity, co-chaired by TIA’s Clancy Moore and
Attorney-General’s Department’s Simon Newnham; and

o Strengthening democratic processes, co-chaired by Griffith University’s professor
Charles Sampford and Finance’s Scott Dilley.

The consultation process is looking for feedback on each of the three themes,

including what specific actions could be taken in the next two years.

The forum uses five guiding principles to prioritise the plan’s commitments:

relevance, community views, alignment, impact and timeframes.

The draft of the third National Plan is due from September to October this year.


https://consultations.ag.gov.au/integrity/open-government-partnership/consultation/
https://consultations.ag.gov.au/integrity/open-government-partnership/consultation/
https://www.ag.gov.au/rights-and-protections/australias-open-government-partnership/australias-third-national-action-plan#:%7E:text=The%20Open%20Government%20Partnership%20(OGP,new%20technologies%20to%20strengthen%20governance.
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Forum members were announced earlier this year in April, with the following
agencies represented through government members: the Office of the Australian
Information Commissioner, Department of Infrastructure, Transport, Regional
Development, Communications and the Arts, the Information and Privacy
Commission NSW, APSC, the Commonwealth Ombud, PM&C, Finance and

Treasury.

When announcing the new forum, attorney-general Mark Dreyfus said the third
plan would “seek a greater level of ambition for open government, transparency

and accountability”.

Canberra Times: FOI Inquiry

Former FOI boss slams Info Commissioner over culture

Justine
Landis-Hanley

Mirlam Webber, Justl

FORMER Freedom of Infor-
mation boss Les Hardiman
has hlasted poor culture at
the Office of the Australian
Information  Commissioner,
and deimed this was "en-
tirely a product” of the lead-
ership of Information Com-
missioner Angelene Falk

Mr Hamdiman, who was
Australia's first FOI boss in
seven years, quit the position
in March, citing & lack of
power to reform the back-
logged system he was hired
to Ax.

Omn Tuesday, Mr Hardiman
gawve his detailed sccoumt
of staffing, resourcing and

cultural issues at the egency
which houses the federal
government's FOI office, ap-
pearing before a Senate com-
mittes into Commonwealth
FOI laws.

Mr Hardiman said he
quit because the powers to
change deep problems at the
agency were with Ms Falk,
who he claimed wanted to

be "a super Privacy Commis-
siomer”.

But Ms Falk, fronting
the committee hours later,
said she took "issue with a
number of the statements
and points made” by Mr
Hardiman, and was sup-
portive of the asgencys
three-commissioner model.

In an opening statement

to semators, Mr Hardimen
painted a grm picture of
the FOl branch, including
serious staff and resourcing
issues, cultural issues such
s 8 lack of sufficient engage-
ment with FOI technical is-
sues, and a diversion of staff
away from core FOI work

He cdeimed that senior
FO1 branch staff felt "com-
plete overwhelm”, and com-
pleined of “culture of the
DAIC's FOI functions being
of secondary importance to
its privacy functions”.

Ms Falk alleged Mr
Hardiman hadn't spoken to
her ebout resource realloca-
tion, "aside from the pass-
ing remark”.

But momenis later, she

revealed the former FOL
boss told her at the end of
lzst year that he would have
to consider resigning if the
government didn't provide
additivnal resources in the
upcoming federal budget.

Committee members ap-
peared taken aback, grilling
Ms Falk on why she hadn't
shared this when she was
asked whether Mr Hardiman
hed raised resourcing issues
during Senate estimates in
May, to which she =aid it
hedn't occurred to her at
the time.

Mr Hardiman told sena-
tors he had sought to engage
with the issues closely in his
time at the DAIC, and was
able to create a more focused
and stable working environ-
ment. But he claimed Ms
Falk had stood in the way of
change.

“The broader culiure of
the OAIC, including cultural
bent away from FOD fumnc-
tions was entirely & product
of the [Information Commis-
sioner's| leadership,” he said.

"Try as | may | simply
could mot change that cul-

ture and it's impact on the
performance on the FOI
functions."

He ceimed Ms Falk was
not supportive of the "three
commissioner model”  the
agency hed, nor effective re-
sourcing for the FOI branch.

Ms Falk denied this.

"... rether the |Information

Commissioner| was commit-
ted to a model under which
she would remain, in effect, a
SuUper privacy commissioner
with a subordinate rather
than equally independent
co-commisisoner for FOLY
he said.

"The IC had expressly said
to me following the 2022
federal election that she was
concemned about the possi-
hillity of and did not want the
appointment of a separate
Privacy commissioner.

Ms Falk said that Mr
Hardiman must have misun-
demstood her. "1 said thowght
would heve to be given to
ensure the three commis-
sioner model followed best
practice,” he said.


https://www.themandarin.com.au/216991-movers-shakers-fair-work-commission-shake-up-continues/
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The Australian: CDR
Banking ‘for the rich’ fear: ANZ

BANK BOSS CALLS FOR DEATH DUTIES, WARNS GREAT AUSTRALIAN DREAM IS IN DANGER

GLEN NORRIS

AMNZ boas Shayne Elliott has
wamed that banking could be
come the preserve of the wealthy
a3 tighter lending regulations and
3 comjliance crackdown after the
rioy al commission risk freexing an
entire generation out of home
loans and other forms of credit.

The chief executive of Austra-
lia's fourth-bipgest bank said in
Erishane on Tuesday that the de-
sire o create “safe banks" whene
lending controls ensured no one
faded risked creating a less equi
tablesoriety.

“l worry we have created a sys
tem where banking or acoess to
credit i just for rich people” Mr
Elliott zaid at the QUT Business
Leaders' Forum.

“lfyoucan't get a home loan or
can't start your business because
the law makes it really hard for
banks to lend to you, that means
the eponomy is less dy namic.”

He said he understood lending
had to be tightened after the GFC

and the rowal commission inko
banking, but worried “that weve
got the settingswong”™.

He said the burden of com-
plianoe had to be passed on to ous-
tomers and shareholders, noting
that overthe past six years the cost
of new regulations had increased
mie than fowrfold.

“When [ took over as CED in
2007, for every dollar of revemue
that AME made, we had to invest
(7¢ to cover the cost of new regu-
lations. New things would come
along — we would have to build
sHme new ystem or hire some
penple to do whatever. Last year,
that was 47c, so it has just kept
poingup”

He said that regulatory burden
was an increasing drag on the
comumunity, “making it harder to
get a ban, credit card and start a
business". “1t's a bit like wanting ko
eliminate traffic acckdents s0 we
are going o impose 3 Skmo per
hour speed limit,” Mr Ellioft said.
“WWellwewould be safe, that's true,
but nothingwould work.”

He pointed tocosts in introduc-
ing open banking regulations =5
one area of concern. Australia's
open hanking regime aimsto drive
innovation and oompetition,
well a5 give customers more con-
trol over their data and easier ac-
cess to products and services.

“The industry had been told
that compliance with the open
banking regulation should cost the
industry  somewhere  between
$80m and $100m. To date that fig-
ure is Slbn and it is sl poing” Mr
Elliott said

The ANZ boas said the great
Australian drezm of home owner-
ship was becoming out of reach for
the younper peneration, noting
that peaple with mortgages were
surviving despite cost of living

pressunes,

“The people who are doing it
I:ﬂuEharethe plew ha arerent-
ing," said Mr Ellsott. “They havent
had the same sort of pay increases,
5o cost of living & impacting them
far greater than it is anybody else
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From: OAIC - Executive Assistant

To: Legal and Constitutional, Committee (SEN)
Cc: BROWN,Rebecca; PIRANI, Toni; Piesse, Mervyn (SEN); FALK,Angelene
Subject: RE: Tabled statement from former FOI Commissioner in relation to Senate inquiry into the operation of
Commonwealth FOI laws
Date: Tuesday, 29 August 2023 9:27:54 AM
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Dear Dr Clements
| acknowledge receipt of your email.
Kind regards

Isla Gibson (she/her)
Senior Executive Assistant
. Australian Information Commissioner and Privacy Commissioner
Office of the Australian Information Commissioner
Sydney | GPO Box 5288 Sydney NSW 2001
P (02) 9942 4233 E isla.gibson@oaic.gov.au

The OAIC acknowledges Traditional Custodians of Country across Australia and their continuing connection to land,
waters and communities. We pay our respect to First Nations people, cultures and Elders past and present.
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From: Clements, Ash (SEN) <Ash.Clements@aph.gov.au> On Behalf Of Legal and Constitutional,
Committee (SEN)

Sent: Tuesday, August 29, 2023 9:22 AM

To: FALK,Angelene <Angelene.Falk@oaic.gov.au>

Cc: BROWN,Rebecca <Rebecca.Brown@oaic.gov.au>; PIRANI, Toni <Toni.Pirani@oaic.gov.au>;
Legal and Constitutional, Committee (SEN) <LegCon.Sen@aph.gov.au>; Piesse, Mervyn (SEN)
<Mervyn.Piesse@aph.gov.au>; OAIC - Executive Assistant <executiveassistant@oaic.gov.au>
Subject: Tabled statement from former FOI Commissioner in relation to Senate inquiry into the
operation of Commonwealth FOI laws

Importance: High

CAUTION: This email originated from outside of the organisation. Do not click links or
open attachments unless you recognise the sender and know the content is safe.

Dear Commissioner,

In advance of your appearance before the Senate Legal and Constitutional Affairs References
Committee this afternoon, the Chair of the committee has requested that you be provided with
a statement by the former FOI Commissioner, Mr Leo Hardiman, that was tabled this morning
during the public hearing.


mailto:executiveassistant@oaic.gov.au
mailto:LegCon.Sen@aph.gov.au
mailto:Rebecca.Brown@oaic.gov.au
mailto:Toni.Pirani@oaic.gov.au
mailto:Mervyn.Piesse@aph.gov.au
mailto:Angelene.Falk@oaic.gov.au
https://www.oaic.gov.au/
mailto:isla.gibson@oaic.gov.au
https://www.oaic.gov.au/engage-with-us/networks/information-matters
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Mr Hardiman’s statement is available here and also attached.

Sincerely,
Ash Clements

Dr Ashley Clements | Principal Research Officer

Committee Office | Department of the Senate
Phone 02 6277 3220

www.aph.gov.au/senate


https://www.aph.gov.au/Parliamentary_Business/Committees/Senate/Legal_and_Constitutional_Affairs/CommonwealthFOI2023/Additional_Documents?docType=Tabled%20Documents
http://www.aph.gov.au/senate

29/08 3:14 pm

Former information commissioner claims in Senate inquiry he was ‘'manhandled” and ‘gaslighted’ by leadership | Freedom of
information | The Guardian

Former information commissioner claims in Sen...
Leo Hardiman has spoken at length to a Senate inquiry
about how his complaints about a massive freedom of...

www.theguardian.com

Thursday, 31 August



From:
To:
Cc:

Subject:

Date:
Attachments:

Importance:

FOIREQ23/00252

Clements, Ash (SEN) on behalf of Legal and Constitutional, Committee (SEN)
FALK,Angelene
BROWN,Rebecca; PIRANI, Toni; Legal and Constitutional, Committee (SEN); Piesse, Mervyn (SEN); OAIC -

Executive Assistant

Tabled statement from former FOI Commissioner in relation to Senate inquiry into the operation of
Commonwealth FOI laws

Tuesday, 29 August 2023 9:22:59 AM

image001.aif

Mr Hardiman opening statement 29 Auqust 2023.pdf

High

CAUTION: This email originated from outside of the organisation. Do not click links or open
attachments unless you recognise the sender and know the content is safe.

Dear Commissioner,

In advance of your appearance before the Senate Legal and Constitutional Affairs References
Committee this afternoon, the Chair of the committee has requested that you be provided with
a statement by the former FOI Commissioner, Mr Leo Hardiman, that was tabled this morning
during the public hearing.

Mr Hardiman’s statement is available here and also attached.

Sincerely,

Ash Clements

Dr Ashley Clements | Principal Research Officer

Committee Office | Department of the Senate
Phone 02 6277 3220

WWW.th.gov.auzsenate
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STATEMENT TO THE SENATE LEGAL AND CONSTITUTIONAL AFFAIRS REFERENCES COMMITTEE
INQUIRY INTO THE OPERATION OF COMMONWEALTH FREEDOM OF INFORMATION (FOI) LAWS

| thank the Committee for the opportunity to appear before it as a witness in its inquiry into the
operation of Commonwealth FOI laws and make the following statement, divided into a summary
statement and a detailed statement, with respect to the inquiry’s terms of reference.

SUMMARY STATEMENT

2. With respect to term of reference (a), in the statement | made on 6 March 2023 announcing
my resignation, | said that the powers necessary to make further changes to ensure the timeliness of
IC reviews were not within those conferred on me as FOl Commissioner. The powers | was referring
to were powers relating to the resourcing of the OAIC’s FOI functions and powers relating to broader
agency management matters affecting the performance of those functions. Those powers were
within the sole remit of the Information Commissioner (the IC).

3. Immediately upon commencing my appointment in April 2022, and in the months
afterwards, | encountered a large number of significant issues concerning or affecting the
performance of the FOI functions which required close consideration and attention. | set these issues
out in my detailed statement. Broadly described, they included:

- serious staff and resourcing issues

- asignificant lack of appropriate focus on the main problems in the performance of the FOI
functions, particularly the Information Commissioner (IC) review function

- alack of sufficient engagement with FOI technical issues, even when staff were seeking that
engagement

- unproductive relationships with regulated agencies

- adiversion of staff away from core FOI work for the purpose of making constant process
changes which did not in any significant sense deal with the real problems in the
performance of the FOI functions, and an associated feeling of complete overwhelm
amongst the more senior staff members of the OAIC’s FOI Branch

- ashifting of responsibility for failures to the staff of the FOI Branch, together with a culture
of the OAIC’s FOI functions being of secondary importance to its privacy functions

- cycles of panic at the most senior level, particularly around Senate estimates appearances
and critical stages of the Patrick unreasonable delay litigation

- alack of commitment to the three Commissioner model established by the AIC Act, and

- apractice at the most senior level of developing ‘narratives’ designed to present the OAIC’s
performance of the FOI functions in the best possible light while distracting from
engagement with important issues affecting that performance. The framing of two
consistently articulated ‘narratives’, one around work outputs and one around resourcing,
was of particular concern to me.

4, | engaged with these issues closely and was able to address a number of them. More
particularly, | was able to create a much more focused and stable working environment for staff of
the FOI Branch. | engaged closely with staff, particularly in their technical development and in
necessary change management. | put significant effort into improving the quality of IC review
decision-making and the development of technical FOI guidance through IC review decisions. |
streamlined day to day work processes and, with the FOI Branch leadership team, developed
significant proposed changes to the procedure for IC reviews. | worked to create more functional
relationships with regulated agencies.
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5. Perhaps most significantly, | reviewed the OAIC’s entire approach to the conduct of IC
reviews and worked to structure the limited resources of the FOI Branch in a way which allowed for
the active management of a much greater number of IC review applications. This necessary change
was of apparent concern to the IC who, after | first proposed it, told me that | should not be involving
myself in such matters — that is, as FOl Commissioner | should not be involving myself in the
approach to management of the IC review workload and backlog. | pushed on and significant
structural changes, with a much greater focus on the active management of IC reviews, were
implemented on 1 February 2023. As at the cessation of my appointment three or so months later,
that restructure had begun resulting in increased progression of substantive IC review matters.

6. However, it was abundantly clear that in addition to these structural changes more resources
were needed if the very large backlog in IC review applications was to be resolved in any satisfactory
way.

7. Relevantly in that regard, | was ultimately unable to change the distracting ‘narratives’
developed and promulgated by the OAIC, particularly around the issue of resourcing. | was also
ultimately unable to change significant cultural issues affecting the performance of the FOI functions.

8. In relation to the issue of resource allocation, it became increasingly apparent to me that the
IC, following a communication with the former Government, had decided that she would never in
any substantial sense allocate additional OAIC resources to the performance of the FOI functions
notwithstanding the availability of at least a degree of flexibility for the IC to do so. Rather, only
appropriated funds which had been formally earmarked by the Government of the day for FOI
purposes would be allocated to the performance of the FOI functions. At the same time, however,
the amount of OAIC resources being allocated to corporate support and discretionary privacy policy
functions was far greater than the amount of resources being allocated to the OAIC’s core FOI
functions.

9. In relation to cultural issues, | could not change the fact that the IC was not committed to the
three Commissioner model. Rather, the IC was committed to a model under which she would remain,
in effect, a ‘super’ Privacy Commissioner with a subordinate rather than equally independent co-
Commissioner for FOI. The IC had expressly said to me following the 2022 federal election that she
was concerned about the possibility of, and did not want, the appointment of a separate Privacy
Commissioner. It was also made abundantly clear to me that the IC was only desirous of an
appointed FOI Commissioner if the IC could control that Commissioner, particularly in so far as they
might say or do anything which called into question prior stewardship of the FOI functions.

10. The broader culture of the OAIC, including a cultural bent away from the FOI functions, was
entirely a product of the IC’s leadership. Try as | may, | simply could not change that culture and its
impact on the performance of the FOI functions.

11. These issues, together with confirmation in late February 2023 that there would be no
additional resources for the FOI functions through the May 2023 budget and that this position was
unlikely to change in forward years, left my position untenable. | would not be able to sufficiently
repair the consequences of the very substantial deficiencies which had occurred in the performance
of the FOI functions.

12. Resignation was an incredibly difficult decision to contemplate. But | could not with a
necessary sense of integrity play the game of maintaining the status quo. Change was desperately
required and it was not going to occur if | continued on.
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13. With respect to terms of reference (b) and (c), there are many issues at the agency rather
than regulator level which have led to overly complex decisions for review, overly complex review
processes, and an overall crowding of the IC review workload with decisions that ought properly to
have provided access to requested information at the outset. | set a number of these issues out in
my detailed statement. In the main, these issues are in my view reflective of a deficiency in APS
leadership and culture as they relate to the administration of the FOI Act. That deficiency also affects
the capacity of agencies to attract and retain a sufficient number of appropriately skilled and
experienced staff to their FOI areas. In my view, it is unlikely that these matters can be adequately
addressed in the absence of a group of very senior public servants — by which | mean people at the
SES Band 3 or Secretary level — who visibly champion FOI and instil across the APS a more pro-
information access culture which reflects a more justifiable approach to the maintenance of
confidentiality over government-held information.

14. With respect to term of reference (d), | support the creation of a statutory time frame for
the completion of reviews. Having regard to the complexity of many IC review matters, | consider a
time frame of 6 months would be appropriate, with the possibility of an extension of up to 6 months
in specified circumstances (such as genuine complexity or a genuine incapacity of a party to meet a
particular timeframe). Various issues would need to be considered in the framing of a statutory time
frame, including transitional issues which recognise the impossibility of compliance with respect to
the current backlog of IC review matters.

15. With respect to term of reference (e), there is a need for significant reform to the FOI

system, and potentially also the governance arrangements for the oversight, development and
management of Commonwealth information policy. Again, | discuss these issues in my detailed
statement. In summary terms:

- There would be benefit in a holistic review of, and subsequent reform to, the FOI Act.

- Thereis a need to consider the governance arrangements for the FOI regulatory functions. In
my view, consideration ought to be given to moving those functions to an agency with
greater focus on government accountability and integrity.

- Consideration should be given to whether it is desirable to re-imagine the statutory office of
Information Commissioner (however titled) or, alternatively, whether discrete subject
matters, including privacy and foi, should be the subject of discrete governance
arrangements together with an appropriate information policy liaison forum if desired.

- Consideration should be given to whether maintaining an FOI review function at the
regulatory level is desirable. In my view, it would be better to have only one level of full
merits review which is conducted in the AAT (or its successor review body). The regulator
could be given a narrower, more manageable, focus directed to improving the administration
of the FOI system. If it is to retain a decision review function, that function should be of a
limited, rather than full merits, nature.

- Consideration should be given to reforming the financial signalling which is built into the FOI
system. The current charges regime should be simplified and made incapable of gaming by
agencies. There may also be merit in creating a new financial incentive for agencies to seek
to resolve FOI disputes without the institution, or continuation of, a review process wherever
that might be possible and appropriate — an incentive of that kind might, for example, take
the form of a requirement to contribute to the costs incurred by a review body in the
conduct of a review.
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DETAILED STATEMENT

(a) The resignation of the Commonwealth Freedom of Information Commissioner and the
resulting impacts

16. | commenced my appointment as FOl Commissioner on 19 April 2022. | stated in a LinkedIn
post on 6 March 2023 that | had resigned my appointment effective 19 May 2023. In that statement |
said that, while | had identified and had been leading the implementation of changes to improve the
active management, and reduce the backlog, of IC reviews:

- further changes to ensure the timeliness of IC reviews were necessary, and
- the making of those changes was not within the powers conferred on me as FOI
Commissioner.

17. That reference to the powers conferred on the FOI Commissioner was not a reference to FOI
regulatory powers. While there is no question in my mind that the FOI Act could greatly benefit from
significant review, the fundamental issues | encountered in attempting to make change related to
resourcing and organisational culture. These were matters over which | had no direct control. | was
ultimately unable to secure the change in those matters which | considered necessary for the
improvement of FOIl outcomes.

The scope of the FOl Commissioner’s powers

18. Section 11(1), read with s 8, of the Australian Information Commissioner Act 2010 (the AIC
Act) vests in the FOI Commissioner a broad range of functions (the FOI functions) related to the
administration of the Freedom of Information Act 1982 (the FOI Act). Section 11(3) of the AIC Act
says that the FOlI Commissioner ‘has power to do all things necessary or convenient to be done for or
in connection with the performance of’ the FOI functions. This conferral of powers, broad in its
terms, is subject only to the limited exceptions set out in s 11(4).

19. Importantly however, while the broadly-framed powers conferred by s 11(3) of the AIC Act
are a necessary legal mechanism to facilitate the FOI Commissioner’s performance of the FOI
functions, those powers do not extend beyond performance of the enumerated statutory FOI
functions to matters practically necessary to ensure the proper performance or execution of those
functions. In particular, those powers do not extend to financial management, staffing or broader
organisational matters (I refer to these as ‘agency management matters’). Rather, under the three
Commissioner model established by the AIC Act, the IC is constituted as the Agency Head of the OAIC
for the purposes of the Public Service Act 1999 (see s 5(3) of the AIC Act) and the accountable
authority of the OAIC for the purposes of the Public Governance, Performance and Accountability Act
2013 (see s 5(4) of the AIC Act). While the FOI Commissioner is clearly able — and in my view, duty
bound — to raise with the IC issues relating to resourcing, staff and broader organisational matters,
the powers needed to respond to those issues are within the sole remit of the IC.

Issues | encountered as the FOl Commissioner

20. | became aware in the first weeks and months of my appointment that a number of
significant issues relating to both the performance of the FOI functions and agency management
matters (as they related to the performance of those functions) required close consideration and
attention. These issues included the following:

- Asignificant rate of staff turnover. This resulted in a large experience deficit as there were
very few long term staff remaining in the FOI Branch of the OAIC by the time my
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appointment commenced. Further, the constant on-boarding and training of new staff
imposed a significant barrier to the efficient functioning of the Branch, recognising that a
maximum average staffing level of around 22 staff — a lack of critical mass — was allocated to
the Branch within the OAIC’s broader average staffing level. Senior staff were constantly
taken from their core work to engage in the on-boarding and training of new staff.

- Insufficient Commissioner-level engagement with Branch staff on technical FOI matters; a
lack of commitment to the technical development of staff; and a failure to adequately listen
to, and engage with, the views of staff in relation to FOI technical matters.

- Anapproach to IC review decisions which reflected insufficient depth of analysis and ‘cutting
and pasting’ under the guise of maintaining precedent (“we’ve said it before, so we’ll just say
that again”).

- Multiple levels of matter clearance and briefing processes which were overly formal,
unnecessary and a barrier to efficient and timely decision-making.

- Astrong sense, expressed very clearly to me by the whole Branch leadership team, that the
OAIC senior leadership required the Branch to make constant process changes which
diverted key Branch employees from core FOI work and which was overwhelming for them.
These process changes did not in a substantial way address the real problems confronting
the Branch, particularly the backlog of IC review applications. Several senior employees
indicated that they had to regularly work far beyond reasonable working hours to get basic
elements of their core FOI work done, and that there was insufficient time left for them to
address the real problems confronting the Branch, as a result of their time being diverted to
these constant process changes. There was significant resentment of this — the sense being
that staff were required to engage in many of these activities for the purpose of progressing
a narrative that something was being done while, in fact, the substantive problems were not
being dealt with.

- Several Branch staff members displaying symptoms of unhealthy work stress and
traumatisation. Relatedly, several Branch staff members vocalised concerns about the impact
on them and others of certain very senior level workplace behaviours.

- Some process changes were not well thought through and failed to reflect an understanding
of applicable administrative law requirements.

- Aview that nothing could be done about the backlog of IC review applications and,
consistent with this, a lack of any overall strategy for dealing with the significant delay in
managing IC review applications and the associated backlog

- Lack of a clearly articulated and understood focus for the Branch coupled with constant
distraction of the Branch with non-core tasks or tasks better undertaken outside the Branch.

- Lack of a clear and effective approach to regulating agencies; dysfunctional relationships with
some agencies.

- Atendency at the most senior levels of the OAIC to shift responsibility for failures in the
performance of the FOI functions to staff with a corresponding absence of assumption of
responsibility at those senior levels.

- Alack of genuine commitment to the three Commissioner model established by the AIC Act.

- An organisational culture of the FOI functions being secondary to, or less important than, the
privacy functions.

- A culture of gaslighting as a means of distraction from responsibility for failures in the
performance of the FOI functions.

- ‘Cycles of panic’ running up to points of external scrutiny, especially Senate estimates
appearances and critical points in the court timetable for the Federal Court unreasonable
delay proceedings brought by Mr Rex Patrick.
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A practice at the most senior levels of the OAIC of developing ‘narratives’ about the
performance of the FOI functions designed to present that performance in the best light,
avoiding engagement with important matters affecting the efficiency of that performance.
These ‘narratives’ were tightly controlled by the IC, who was assiduous in the consistent
articulation of them to external forums and stakeholders. Two ‘narratives’, from which there
would be no departure, caused me significant concern.

o The first ‘narrative’ was that the FOI Branch was achieving substantial ‘throughput’ in
the sense of finalising a large number of IC reviews (‘the throughput narrative’). It is
true that the raw number of IC review applications finalised in the preceding couple
of years was large and increasing. However, this was due in essence to the high
number of IC review applications made following deemed access refusal decisions of
the Department of Home Affairs (that is, access refusal decisions deemed to have
been made when the Department failed to process FOI access requests within the
applicable statutory timeframe). The “finalisation’ of these review applications
occurred through the application of a relatively simple process which in a substantial
majority of cases resulted in the Department re-prioritising the relevant access
requests and making decisions acceptable to the applicants, thereby removing the
need for any IC review process to continue. These finalisations were what could be
described in colloquial terms as ‘easy wins’: upon my inquiry, | was informed that the
processing of these matters utilised approximately 2 full-time equivalent resources in
total, mostly at lower levels within the Branch. The throughput narrative also
appeared to be expressed in a way which was apt to create an impression that
finalisation outcomes were better than they in fact were. It referred to a percentage
of ‘matters finalised within 12 months’, suggesting the comparators were matters
finalised and matters received in a relevant period. On any cursory examination,
however, that was clearly not the case. For example, the receipt of approximately
2000 matters in a 12 month period and the finalisation of 1200 matters in that
period produces a percentage of 60%. But in those circumstances the narrative
referred to a percentage above 80%. As best | could determine, the percentage
quoted in the narrative in fact reflected the percentage of all matters finalised in a
relevant period (a number significantly lower than the number of matters received)
which were finalised within 12 months. The throughput narrative was thus
constructed in a way which distracted from engagement with the real issue of
concern: that only a very small number of what | would term ‘substantive’ IC review
applications were in fact being actively managed and that the backlog of those
applications had grown, and continued to grow, beyond control.

o The second ‘narrative’ was that the very apparent resourcing deficiency in the FOI
Branch was solely due to the Government of the day failing to provide additional
resources for the performance of the FOI functions. That is, the resourcing deficiency
could only be resolved by the Government of the day providing additional OAIC
funding which was specifically identified as being for FOI purposes (‘the resourcing
narrative’). The resourcing narrative avoided engagement with the fact that:

= appropriations of funding for the OAIC were made for departmental rather
than administered purposes, and
= there was scope to effectively allocate at least some additional resources to
the performance of the FOI functions.
The resourcing narrative was vigorously promulgated while, at the same time,
resources were being allocated to activities which were not essential to the





performance of the OAIC’s two core regulatory function areas, of which FOI was one.
More particularly, the OAIC’s Corporate Branch was allocated significantly more
resources than the FOI Branch (approximately 36 ASL vs 22 ASL). This included two
senior executive staff (compared with one for FOI) and a communications team
which seemed extraordinarily large for an organisation the size of the OAIC. A
significant amount of resources was also allocated to a relatively large privacy policy
branch which, as described to me by its head, undertook largely discretionary, policy-
focussed (ie, as opposed to regulation-focussed), work. At least some of this work
was of a kind which would ordinarily be undertaken by a policy department rather
than a regulatory agency. | do not wish to in any way diminish the work of staff
members allocated to these other branches of the OAIC. However, the number of
resources allocated to those branches appeared to me to be unsustainable when the
OAIC was very clearly failing in the performance of one of its two core statutory
function areas, in large part due to a starvation of resources.

The issues | was able to address

21. In the period May to November 2022 much of my time and effort was spent considering and
addressing these issues to the extent | was able. More particularly, | was able to do the following
things:

- Addressing the concerns of the Branch leadership team, | put a hold on all unnecessary
process changes while | reviewed existing and proposed processes together with broader
issues relating to the performance of the FOI functions.

- lcreated a clear focus for the Branch, having regard to the scope of the FOI functions and the
limited resources of the Branch. In particular, the IC review function was prioritised and
discretionary tasks reprioritised, moved outside the FOI Branch, or removed altogether.

- Il developed a clearer and more fit for purpose regulatory approach recognising that the
entities subject to FOI regulation were government agencies rather than private sector
bodies. This included a focus on the development of a more open dialogue with agencies
with a view to creating a shared sense of responsibility for improved administration of the
FOI system. As an element of this | encouraged and then supported the creation of an agency
led senior executive FOI leadership group.

- Il developed with the FOI Branch leadership team a clear understanding of appropriate staff
responsibilities and accountabilities, recognising ultimate responsibility for the performance
of the FOI functions rested at the Commissioner (that is, FOl Commissioner and IC) level.

- lengaged closely with staff and placed significant focus on development of technical skills. |
listened to staff and engaged them in change processes.

- | put considerable effort into improving the quality of IC review decisions and writing
decisions on numerous issues where there had been long standing lacunas in appropriate
guidance for Branch staff and for agencies. In doing so, | worked closely with staff mentoring
them in the development of their technical knowledge and skills.

- Together with the Branch Head, | worked to create greater stability within the team,
primarily through a sense of focus, purpose and collegiality.

- | streamlined work clearance processes, with a number of staff working directly to me on
matters and the creation of an ‘open door’ for staff to talk through issues with me rather
than having to write long-winded formal briefs.

- ldeveloped and implemented a more functional and efficient structure for the FOI Branch,
particularly removing barriers to the active management and progression of IC reviews.
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- Together with the FOI Branch leadership team, | developed significant IC review process
changes (the most significant of which were out for consultation at the time my appointment
ended).

Restructuring the FOI Branch
22. The restructure of the FOI Branch was a particularly large and important task.

23. The existing structure was not suitable to the efficient performance of the IC review function
in particular. In fact it was imposing a barrier to the actioning of IC review matters. The primary
reason for this was the absence of a dedicated team to case manage IC review applications, with a
focus on resolving issues between parties without the need for an IC review decision wherever
possible and appropriate. Rather, hundreds of applications were left to grow in a queue, ostensibly
for allocation to a small number of team members who were expected to case manage the
applications in addition to preparing draft decisions for consideration by Commissioners.

24, Given the nature and scope of the separate case management and decision drafting tasks —
both of which required quite different skill sets —the number of review applications which could
reasonably be allocated to the relevant team members was, relative to the overall number of
applications, very low. When combined with very high staff turnover and the age of the matters
being allocated, the capacity of the Branch to progress IC review applications was severely
compromised. The long history to most of the matters allocated often meant that parties had been
given multiple opportunities to make submissions over a period of years, all of which needed to be
properly considered and taken account of.

25. By late August 2022 it had become very clear to me that much greater numbers of matters
needed to be allocated for active case management and that more effort needed to be directed to
resolving matters between parties without progressing to a decision wherever that was possible and
appropriate. In short, the Branch needed a relatively large team focussed on case management of IC
review applications and a separate team to assist with the drafting of decisions where the issues
raised by applications could not be resolved at the case management stage.

26. Around mid-September 2022 | attended the Sydney office of the OAIC for a couple of days.
During my attendance | discussed the issue of the IC review applications backlog with the
Information Commissioner (to the best of my recollection this discussion occurred on the evening of
14 September). | said that there was a need for a significant change in approach to the IC review
work and explained both the nature of the change and why it was needed. | made clear that while
the change could increase the rate of output, the backlog would still take a very long time to resolve
if staffing levels remained static; we needed more human resources to resolve the backlog in as
timely a manner as possible. | also said that, in my view, changes of the kind | was thinking about
would ideally have been made two or three years prior (ie, when the backlog, while existent, was
notably less in number). The IC did not appreciate me expressing that view. | then indicated to the IC
that | may well have no option but to resign my appointment if more resources could not be found to
enable the proper performance of the FOI functions. The IC both nodded and verbally expressed
agreement with that proposition.

27. Very shortly after my return to Canberra, in my next discussion with the IC, she said to me
that | should not be involving myself in the kinds of issues | had raised with her — that is, the
approach to management of the IC review workload and backlog. | found that suggestion
extraordinary given both my statutory responsibilities and my relevant experience and skills. |
accordingly rejected it.
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28. | proceeded to ask the FOI Branch Head to work with me on a proposed restructure of the
Branch to enable IC review matters to progress more quickly. The shape of that proposed restructure
was largely resolved by late October. | wrote to the IC on 1 November 2022 to set out in some detail
the need for change (including the need to focus the very limited Branch resources much more
towards core work), the problems with the existing structure, the suggested new structure and what
might be able to be achieved with that structure in place. | noted the limits of what could possibly be
achieved with existing staffing levels, what might be achieved with even a small number of additional
staff, and again posed the question whether the IC could find additional staff. It was abundantly clear
that, without any additional staff, progress in reducing the backlog of IC reviews would be
unacceptably slow.

29. Shortly thereafter the Branch Head and | met with the IC to discuss the proposed changes.
The IC did not appear to fully grasp some of the issues with the current structure and approach to IC
reviews but, after explanation, indicated agreement to the changes.

30. At no stage during any of the discussions about the proposed changes did the IC indicate any
preparedness to allocate further resources to the FOI Branch.

31. The Branch leadership group worked on implementation of the changes under my oversight,
with a view to their commencement on 1 February 2023. That timeframe reflected the fact that the
changes involved a significant re-allocation and re-focussing of the Branch’s very limited resources
and that this re-allocation needed to occur while maintaining existing work outputs.

32. Leading up to that implementation we also wrote to the parties in all of the oldest IC review
matters to determine whether any of those could be resolved without going to decision. Some of
those matters were discontinued but most parties wanted to continue to contest the issues raised in
the relevant matters. Some agencies in particular seemed surprisingly entrenched in desiring that
their initial access refusals be maintained all the way to IC review decisions.

33. | also worked with the Branch leadership team to review the existing IC review procedure
and to develop new and more streamlined processes which, among other things, would reduce the
number of submissions made in the course of an IC review and provide greater encouragement of
more direct engagement by agencies with IC review applicants for the purpose of attempting to
negotiate a resolution to the issues in dispute between them.

34, As at the end of April 2023, 3 months after implementation, the new structure appeared to
be working as intended. More substantive IC review matters were being finalised through the case
management process. This was assisting in softening to an extent the impact of the reduction in IC
review applications made in relation to deemed access refusal decisions of the Department of Home
Affairs (which had moved from the latter part of 2022 to increase its compliance with statutory
timeframes and reduce the number of outstanding deemed access refusal decisions).

The issues | was unable to address

35. While | was able to effect quite significant change within the FOI Branch itself, | was

ultimately unable to successfully negotiate the movement of a number of significant barriers to what
in my mind could be considered the reasonable performance of the FOI functions and the conduct of
IC reviews in particular. Those barriers concerned matters within the IC’s powers and responsibilities.

The resourcing narrative and obtaining more resources

36. Chief among these was the resourcing narrative which | have described above.
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37. | first became aware of this narrative when, early after my appointment commenced, | was
asked by the IC to assist her with instructing on the Federal Court unreasonable delay proceedings
which Mr Rex Patrick had brought against the IC. A line of argument which the IC was at that time
seeking to pursue was that the delay in actioning relevant IC review matters was caused by a lack of
resources which, in turn, was due solely to Government decisions limiting the funding available for
the performance of the FOI functions. | was curious about this line of argument and queried with the
OAIC’s CFO the nature of the appropriations made for the OAIC. The CFO confirmed that relevant
appropriations were in fact ‘departmental’ rather than ‘administered’ in nature. This was important
because appropriations made for departmental purposes potentially provided at least some scope
for the funding of additional resources to perform departmental activities related to carrying out the
FOI functions (in other words, the performance of the FOI functions clearly constituted the carrying
out of departmental activities to which departmental appropriations could in a legal sense be
applied). There was accordingly at least the potential for some of the OAIC’s appropriated
departmental funds to be spent on additional resources for the performance of the FOI functions
rather than, say, non-essential corporate activities or discretionary privacy policy activities. | was
concerned that the OAIC ought not to be pursuing a line of argument based on the funding narrative
and that it presented the risk of Mr Patrick arguing that the OAIC was in receipt of departmental
funding which could have been applied to increasing resources for the performance of the FOI
functions.

38. | raised these issues in a meeting with OAIC officers working on the litigation, which included
the Deputy Commissioner. This appeared to cause significant consternation among the meeting
attendees, particularly the Deputy Commissioner who was asserting that we needed a ‘narrative’ and
who indicated that an outcome which required any diversion of additional resources to the FOI
functions could not be contemplated.

39. | was subsequently informed that the issues | had raised would not be pursued further in the
context of the litigation.

40. | separately raised the issues with the IC. The IC said that she did not understand that
appropriations for departmental (as opposed to administered) purposes could be applied for any
activity properly characterised as ‘departmental’ (which in the OAIC’s context clearly included any
activity properly undertaken for the purpose of carrying out the FOI functions). The IC said she would
need to learn more about the workings of appropriations.

41. A short time later, in a further conversation with the IC, the IC disclosed to me a
communication she had had with the former Government at a time | understood to have been long
before the commencement of my appointment. Without going into the detail of that communication
here, | note that what the IC disclosed to me suggested that the IC:

- clearly understood that appropriations made for departmental purposes could be applied to
activities for carrying out the FOI functions even if those appropriations were not specifically
earmarked or identified by the Government of the day as being for FOI purposes, and

- had apparently decided, among the various options available to the IC, that funds
appropriated for departmental purposes would not to any substantive extent be applied for
FOI purposes unless the Government of the day had specifically earmarked or identified the
funds as being for FOI purposes.

42. Numerous subsequent discussions with the IC about funding for the FOI functions indicated
that the position the IC had apparently reached was one from which the IC intended never to depart.
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43. In late January or early February 2023, in the context of a cycle of panic approaching the
February Senate estimates hearings, the IC suddenly announced to me the possibility of an
additional $650,000 in funding for the remainder of the 2022/23 financial year and the further
possibility of an additional $650,000 in funding in the 2023/24 financial year. This funding would not
involve any long-term reallocation of the OAIC’s appropriated departmental funding. Rather, it
reflected an apparent ‘underspend’ of the OAIC’s FOI funding in earlier years which the OAIC might
be able to access. The IC appeared to indicate that even this funding, if made available, might be
reduced in amount if some of it needed to be spent for particular activities related to the OAIC’s
privacy functions.

44, The IC expressed to me a view that this additional funding would be sufficient to fully resolve
the IC reviews backlog. | was surprised by that suggestion given (1) the amounts in question clearly
would not be sufficient for that purpose and (2) that the Information Commissioner should have fully
understood that to be the case given everything previously discussed with her. | made clear to the IC
that while the additional funding would be helpful, a significant backlog would remain once the
funding ceased.

45. The IC was insistent that the first tranche of $650,000 (which had not yet been confirmed)
would have to be spent in what remained of the 2022/23 financial year. In essentially demanding
terms, the IC contemplated that the FOI Branch Head and | would, within two weeks, use the funding
to on-board external legal resources to work on IC reviews. | had to explain that this was unrealistic
given (1) the kind of skill set we would be looking to obtain to ensure we achieved value for money
and (2) that it was very unlikely appropriately skilled lawyers of the kind needed would be able to
simply drop their existing practices at incredibly short notice to take on the OAIC’s IC review work. |
suggested at least a month, possibly longer, would be needed to on-board appropriate resources,
assuming we could find any.

46. | proceeded, with assistance from the OAIC’s legal area, to inquire as to the availability of
suitable external resources. At that time law firms were themselves experiencing significant human
resource constraints and we did not identify any clearly suitable resources. In any case, the IC
became concerned about a possible statutory barrier to the use of external resources for the
conduct of IC reviews. The search for external resources was accordingly stopped. The FOI Branch
Head had additionally been unable to confirm that the funding would be available. A decision was
made that, if and when the funding became available, the Branch Head would proceed to bring on
additional employees (noting that the longer-term staffing profile of the Branch would remain
limited to approximately 22 ASL). So far as | am aware, no additional employees were brought on in
reliance on any additional funding prior to the cessation of my appointment on 19 May 2023.

47. Separately in relation to funding, the IC and | met with the Secretary and a Deputy Secretary
of the Attorney-General’s Department in late February 2023 (the precise date of the meeting was, to
the best of my recollection, Thursday 23 February). In that meeting the Secretary conveyed in
absolute terms that there would be no additional funding for the FOI functions in the May 2023
budget. The Secretary also made very clear that, given the Commonwealth budgetary position in the
forward years, it was unlikely that additional funding would be made available in subsequent
budgets. In other words, in the absence of some re-allocation of resources within the OAIC, there
was simply no possibility of additional staff and no way forward in satisfactorily or sufficiently
resolving the IC reviews backlog and increasing timeliness of IC review decisions in future.
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The shifting of responsibility

48. While | made clear to my Branch leadership team that ultimate responsibility for failures in
the performance of the FOI functions rested at the Commissioner level (that is, with the FOI
Commissioner and the IC), at no stage in the duration of my appointment did | hear the IC accept any
degree of personal responsibility for the failures which had occurred. Rather, in addition to the
resourcing narrative, | heard that other people — the IC’s employees — had advised her in particular
ways, had not done things as she had thought, and could not deal with the ‘pace’ necessary to
perform the FOI functions properly. This was concerning to me, particularly given the very large
growth in the IC review backlog was to a significant extent coextensive with the IC’s terms of
appointment. No one would deny that the IC had faced a difficult situation, but resolution of the
backlog failure required as a starting point an appropriate degree of personal acceptance of
responsibility for it. Without that as a starting point, functional decisions to resolve the problem
going forward seemed very unlikely.

Lack of commitment to the three Commissioner model and the lesser importance of FOI

49. It became clear to me over the duration of my appointment that the IC was not truly
committed to the three Commissioner model. Rather, she was desirous of having sole control over
the privacy functions and promoting those as the pre-eminent functions of the OAIC. The separate
and broader purposes of the office of Information Commissioner had largely given way to a ‘super’
Privacy Commissioner role. Further, the IC’s apparent support for an FOI Commissioner was qualified
by the capacity to control that Commissioner, particularly in so far as they might say or do anything
which called into question the IC’s prior stewardship of the FOI functions. Relevantly in relation to
these matters:

- Shortly after the 2022 federal election, the IC expressed to me that she was very concerned
the new Attorney-General would want to appoint a Privacy Commissioner as he was a strong
supporter, if not architect, of the three Commissioner model. The IC expressed that she did
not want this outcome. That is, the IC wanted to exclusively retain control over the privacy
functions. The IC also expressed concerns which suggested to me that the IC was attempting
to garner my support in the maintenance of the IC’s control of the privacy functions even if a
new Privacy Commissioner was appointed.

- Up until  announced my resignation, the IC was assiduous in ensuring that we had a weekly
‘catch up’. While this was a useful opportunity for information sharing in the very early part
of my appointment, it quickly devolved into a regular series of one-way commands together
with demands from the IC for information which resulted in a significant distraction of my
time and that of the Branch employees to whom | devolved relevant requests. Little, if any, of
this was of any real assistance in furthering the performance of the FOI functions. Rather, in
the main this conduct appeared to be directed to tightly controlling both me as the FOI
Commissioner and the ‘narratives’ the IC had adopted in relation to the FOI functions.

- The IC’s need to control narratives around FOI was particularly strong around external
scrutiny points, particularly Senate estimates processes. The IC utilised the head of her
communications team to assist in preparation for estimates and tried to engage me in that
process — something which | felt very uncomfortable with and declined to engage in in the
run-up to the November 2022 estimates hearings. In preparing for the February 2023
estimates hearings | proposed to say something about the changes made to the FOI Branch
and in particular their purpose of enabling more active case management of a much larger
number of IC review applications. This, by clear implication at least, would have disclosed
that earlier action to undertake this more active case management could and/or should have
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been taken. | also proposed to say that IC reviews related to deemed access refusal decisions
of the Department of Home Affairs were starting to decline and that the output statistics
(that is, the number of IC review applications finalised within a period) would likely decline
despite the fact that we would now be actively managing a larger number of substantive IC
review matters. This would have diminished the ‘throughput narrative’ | have described. The
IC was aware that | proposed to say these things. On the day of the OAIC’s estimates
appearance the IC asked me to join a discussion which she was having with the head of her
communications team. In fact, that ‘discussion’, so far as | participated in it, was an attempt
to coach me in what | would say, including words or phrasing | should use to place the OAIC
in the best light. | made it clear that | would speak in my own terms. In the hearing late that
evening, the IC chose to answer a question which denied me the opportunity of saying what
| had proposed to say; the answer the IC provided avoided any perceived negative take-outs.
It was the culmination of my neutering as an independent Freedom of Information
Commissioner.

- Consistent with what | have said to this point, it was clear to me, and to many others in the
OAIC, that the FOI functions of the OAIC were in a day to day sense treated as secondary
functions, of lesser importance than the Privacy functions. The significant importance of the
Privacy functions is not to be denied. But they form one of only two sets of functions to be
performed by the OAIC, the other being the FOI functions. This would not have been
apparent from the OAIC’s Executive meetings which were closely controlled by the IC and
heavily weighted to the Privacy functions with relatively little space provided to the FOI
functions. In fact, on occasion, there was notable indifference to FOI issues when they were
discussed. Indifference was also apparent on many occasions in relation to requests for
corporate assistance — so much so that | both experienced difficulty in getting responses to
requests for assistance myself and also witnessed the reluctance of FOI Branch staff to even
request assistance because they knew their requests would not be prioritised. The Corporate
Branch and its staff clearly understood that FOI matters were a second priority to privacy
matters. Any attempt to draw attention to the cultural bent away from the agency’s FOI
functions was met with gaslighting rather than engagement: a common response was a
statement to the effect of “I'm really concerned you feel that way”. This cultural bent also
engendered an apparent freedom in others to effectively dump a countless myriad of tasks
on the FOI Branch with no regard for its limited resources or enormous core workload.

- Through the latter part of 2022 and into this year, the IC was agitating for me to agree to
dealing with the IC review backlog in ways which | considered would not reflect a proper
performance of the IC review function and which did not demonstrate a commitment to the
function’s importance. For example, the IC suggested that we (that is, the IC and I) should
‘take more risk’ with finalising IC review decisions meaning, in essence, that we should ‘tick
and flick’ draft decisions prepared by staff members rather than make decisions which were
genuinely, and in their entirety, decisions reflecting the full application of our own minds. On
any properly educated understanding of the general quality of the draft decisions being
produced, this was simply an untenable proposition and one likely to create more work in
other parts of the review system. Not to mention an inappropriate abdication of decision-
making responsibility. Another suggestion the IC made was that we should exercise our
discretionary power not to undertake, or not to continue, an IC review in relation to a large
bulk load of backlogged IC review applications so as to effectively force them into the AAT for
review. As | pointed out to the IC, the discretionary power to decide not to review, or
continue to review, a matter had to be exercised in relation to each individual matter. We
could certainly give greater consideration to the exercise of the power in individual matters

Page | 13





where appropriate, but a large bulk load decision appeared inconsistent with the scheme of
the FOI Act and ran the risk of simply engendering a successful legal challenge. It also would
obviously have suggested that we considered there was no purpose in the IC review function
sitting with the OAIC — a bizarre suggestion for the IC or FOl Commissioner to be seen to be
making and one which would have communicated a lack of commitment to the performance
of the IC review function which | in no way felt or supported.

My decision to resign my appointment

50. | ultimately came to the view that my continuation in the FOl Commissioner role was
untenable. | could not continue to accept significant remuneration from the public purse when, in
effect, | was prevented from performing the FOI functions in a way which | considered would
properly give effect to the objects of the FOI Act and further the accountability of government in the
way the Parliament had intended.

51. The IC was never going to depart from the resourcing narrative and consider a different
approach to the allocation of OAIC resources so as to better assist the performance of the FOI
functions. This, combined with the Government’s budgetary position, made clear that there was no
hope of ongoing additional resources needed for the proper performance of the FOI functions. | was
not otherwise able to change the resourcing or throughput narratives, as | have described them,
neither of which | agreed or felt comfortable with.

52. My working environment was that of an autocracy affected by cycles of panic and chaotic
demands.
53. The decision to resign my appointment was one of the most difficult of my professional life. |

was conscious of letting down the staff of the FOI Branch, the longer serving of whom had not in my
view been appropriately valued or supported. Weighed against that, however, was the essential need
for real and effective change — something which was not going to occur if | played the game of others
and maintained the status quo. Continuing on would have demonstrated, even if only to myself, a
serious lack of integrity — a position contrary to my own principles and one | simply could not sustain.

(b) Delays in the review of FOI appeals
(c) Resourcing for responding to FOI applications and reviews

54. | have outlined in relation to my resignation what were, within the OAIC, significant
contributors to the delays in the conduct of IC reviews including insufficient resources.

55. A number of factors on the agency side of the equation also contribute to delays in the
conduct of IC reviews. To a large extent these factors are in my view symptoms of a deficiency in APS
leadership and culture as they relate to the administration of the FOI Act. They do not apply in
relation to all agencies but are nevertheless disappointingly common across the Commonwealth. The
relevant factors include:

- An access refusal bias contrary to the apparent purpose and objects of the FOI Act. Some
agencies appeared to administer the Act on the basis that access refusal was the default
outcome; access would only be granted if it was not possible to identify an applicable
exemption or exemptions. The Act of course contemplates something akin to the reverse of
that: a right of access unless an exemption applies and it is appropriate having regard to the
nature of the information in the particular case to apply that exemption.

- Atendency in many agencies to claim multiple exemptions to shore up access refusal
decisions so far as they possibly could.
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- Refusing access on the (often incorrect) basis that an exemption applied without considering
whether the nature of the information was such that refusal of access was the justifiable
outcome. That is, exemptions were applied even where there was no obvious reason why
the information at issue needed to remain confidential to government.

- Afailure to engage with applicants to try and resolve a request. In some cases | reviewed, for
example, an applicant may have been happy to receive information which was somewhat
different to that they had initially requested but no attempt had been made by the relevant
agency to negotiate that outcome with the applicant (indeed, in those cases it appeared that
the possibility of doing so was not even contemplated).

- Astrong desire to raise new issues and/or exemptions as an IC review application
progressed.

- Aslowness, sometimes chronic, in responding to the OAIC in the IC review process coupled
in some cases with unhelpful defensiveness.

56. The behaviours reflected in these factors have led to overly complex decisions for review,
overly complex review processes, and an overall crowding of the IC review workload with decisions
that ought properly to have provided access at the outset. | note that a separate systemic issue
which weighs the IC review process down is the number of access refusal decisions which relate to
the personal information of an FOI applicant. In my view, there is a serious question whether the FOI
Act is an appropriate first port of call for access to certain kinds of personal information. There may,
for example, be merit in considering whether access to certain kinds of personal information — such
as that related to migration or social security matters — would be better dealt with, at least in the first
instance, through discrete and bespoke access regimes administered by the responsible agency or
through applicable litigation processes where the information is being sought for litigation purposes.

57. Some might say that the OAIC effectively facilitated some of the behaviours reflected in the
factors | have outlined. | would agree, although in my observation this was not intentional on the
part of the staff in the FOI Branch. Rather, it was largely due to the lack of resources and excessive
age of matters together with a lack of sufficient top level oversight of, and change to, the IC review
process. The proposed changes to the IC review process which | developed with the Branch
leadership team in the latter part of my appointment were designed to address most of the issues
outlined above so far as it was possible for the OAIC to do so.

58. On the agency side, changing the relevant behaviours requires in my view a reset of APS
leadership and culture as it relates to the administration of the Commonwealth’s FOI obligations.
Principally, there is a need for a group of very senior public servants — at the SES Band 3 or possibly
even Secretary level — to visibly champion FOI and to instil across the APS a more pro-information
access culture which reflects a more justifiable approach to the maintenance of confidentiality of
government-held information (that is, an approach which limits access refusal to circumstances
where there is a genuine justification for maintaining confidentiality over government-held
information). | had raised the idea of such a leadership group while | was FOl Commissioner but the
best | was able to achieve was a lower level (SES Band 1) leadership group — a worthwhile initiative
but not sufficient to provide the kind of leadership, and engender the kind of cultural change, which
is necessary.

59. The resourcing of FOI functions within agencies is in my view an aspect of the issues | have
outlined here rather than a separate and discrete matter. A common theme in round table
discussions | held with agencies was the difficulty they encountered in resourcing their FOI functions.
In some, but not all, cases, this was in part a factor of the size of the team; however, a number of
agencies appeared to be sufficiently resourced in terms of the overall number of employees made
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available for FOI purposes. The greater issue was the capacity to attract and retain experienced
and/or sufficiently skilled staff. In my view, the question the Commonwealth needs to ask itself is
this: why would someone want to work, and stay working, in an agency FOIl team? There is no
identified career stream for FOI within the APS. It is a job which requires a particular set of
communication skills and a capacity to deal with people who may be upset or angry. It requires the
navigation of internal politics and the possibility of making decisions which will upset one or more
people up the line. To function effectively, the workforce requires appropriate skill, experience,
professionalisation and support. It requires longevity. It appears to me, however, that far too few
people see FOI as a long-term career experience or pathway. That needs to change. But it is difficult
to see how that change will occur without the change in leadership and culture | have mentioned.

(d) The creation of a statutory time frame for completion of reviews

60. A default statutory timeframe for the completion of reviews would in my view be
appropriate if the OAIC is to retain the IC review function. Given the complexity of many IC review
matters, that timeframe could not be too short. Six months would likely be reasonable. It would also
in my view be prudent to provide for some exceptions to the default timeframe — for example, based
on genuine complexity or issues affecting one or both parties — up to a specified time limit. In that
way, the default timeframe might be extended for an additional period of up to say a further six
months, where genuinely appropriate. In framing any statutory timeframe, it would be necessary to
consider:

- mechanisms to prevent gaming of the timeframe

- appropriate arrangements for transition to the timeframe given that the current backlog
would essentially prevent compliance with it, and

- the burden imposed on the next level of review (currently the Administrative Appeals
Tribunal) as a result of failure by the OAIC to comply with it so as to ensure the issue of delay
is not simply transferred to that forum.

(e) Other related matters

61. In my experience, it is not the FOI Act itself which is the main or direct cause of the current
problems besetting the Commonwealth FOI system. Rather, the principal issue is one of leadership
and culture affecting the whole FOI system, including within the OAIC. That is not to say, however,
that there is no need for legislative reform. The Act is now relatively old. It was enacted in the
context of a paper-based rather than digital world where the volume of government-held
information, and the capacity to manage and manipulate data digitally, were far less. The Act is
arguably overly complex and the exemptions regime would benefit from review. In my view, a holistic
review of the Act, with input from stakeholders and subsequent reform, would be beneficial. | have
previously delivered a speech outlining in broad terms various matters which might be considered in
a review process. | do not repeat those matters here but would be happy to provide a relevant
speech extract to the Committee should it wish.

62. There is also, in my view, a need to consider the governance arrangements for the FOI
regulatory functions and potentially, more broadly, Commonwealth information policy.

- The three Commissioner model is an oddity in so far as it makes one Commissioner the sole
repository of the statutory executive functions and powers which are necessary for the
Privacy and Freedom of Information Commissioners to properly perform their functions.
Further, in my observation, there is very little practical synergy between the administration
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of the Privacy Act 1988 and the FOI Act. The Privacy Act is now heavily focussed on private
sector regulation and is, by its very nature, concerned with the maintenance of rights to
personal privacy. The FOI Act remains focussed on the regulation of government in relation
to the information it holds and is focussed on government accountability. In my view, there is
no longer any significant utility in the privacy and FOI regulatory functions being combined
under a single governance arrangement. Rather, consideration ought to be given to
movement of the FOI functions to an agency with greater focus on government
accountability and integrity.

- More broadly, in my view there may be merit in a holistic review of Commonwealth
information policy and the governance arrangements needed for its oversight, development
and management. Information policy increasingly extends far beyond privacy and FOI
matters. An office or position which is understood within government to have genuine
overarching responsibility for Commonwealth information policy — whether a reinvigorated
office of Information Commissioner or a new office or position — is perhaps needed. If not,
there would seem little utility in retaining the current office of Information Commissioner.
Rather, discrete subject matters, including privacy and FOI, could be the subject of discrete
governance arrangements together with an information policy liaison forum if desired.

63. Serious consideration ought also be given to whether maintaining a review function at the
FOI regulatory level (that is, within the OAIC or a successor agency) is desirable. As currently
constructed, the IC review function is a full merits review function, essentially similar to that vested
in the AAT. Whatever narratives others may wish to put around it, the current full merits review
function is not a simple or quick function. It requires the affording of procedural fairness, a proper
consideration of all submissions made by parties and all legal issues, and the drafting of
appropriately framed decisions demonstrating those activities of consideration and the outcomes of
them. It requires particular legal skill and experience if it is to be performed well. And a high volume
case load requires a critical mass of that skill and experience, far greater than the current resource
allocation in the OAIC. It is a matter of fact that the IC review experiment has not been a success to
date. There may well be merit in appropriately resourcing a single point of full merits review at the
level of the review body which is to replace the AAT. The regulator could be freed up to focus on
more traditional regulatory functions — for example with a focus on guidance and education, a much
more timely and simpler complaints handling process with associated powers, and possibly also a
power to make generally applicable rulings (rather than just guidelines) about the interpretation of
the FOI Act and which are to be applied by agencies. Alternatively or additionally, consideration
might be given to whether the regulator could conduct a limited review function with full merits
review reserved to the AAT replacement body.

64. Lastly, there would be merit in considering the inclusion of more functional financial
signalling within the FOI regime. At present there is a discretionary charging regime which applies at
the FOI request stage. That charging regime is overly complex and a number of agencies choose not
to apply it. In practice it has almost no effect in defraying the costs of administering the FOI system.
Rather, it leads to dysfunctional outcomes: some larger agencies indicated to me that they used the
charging regime to ‘test the mettle’ of applicants and that they wanted to do so even if the cost to
the Commonwealth (and so to the taxpayer) of administering a charge was greater than the amount
of the charge which might be recovered. If a regime for charging FOI applicants is to be retained, it
should be a simpler and fairer regime which is not open to gaming by agencies — for example, a small
flat application fee with appropriate exemptions or remittal powers (to reflect applicant hardship and
the like) may be appropriate. Separately and additionally, there may be utility in the enactment of
financial provisions which ensure that agencies have more ‘skin’ in the administration of any FOI
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review function. There does not currently appear to be a sufficient incentive for agencies to resolve
FOI disputes without the institution, or continuation of, a review process wherever that might be
possible and appropriate. A sufficient incentive might be created if, for example, agencies were
required to make a significant contribution to the cost incurred by a review body in the conduct of a
review.

Closing

65. In closing, FOI may not be considered a sexy subject matter or as being of life changing
importance. As | said in announcing my resignation, however, the FOI system is an important adjunct
to the doctrine of responsible government inherent in our Westminster system of government,
providing a check on the integrity and apolitical nature of the APS. Much more needs to be done to
ensure that the FOI system functions effectively to achieve that purpose. That requires real
leadership and genuine cultural change across the APS. It also requires a meeting of minds across
political lines and between government and the public it serves. As someone who, like so many
others, has devoted a lifetime to furthering good government, it is my sincere hope that stakeholders
can work together in a spirit of cooperation to improve the FOI system, its administration, and
outcomes for members of the citizenry engaging with the Government of the day.
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Do you need a summary of issues for Leo - | assume everyone is listening

| assume so

Ne summary required | would think

Thanks

I'll convene a directors meeting once we break. Are you ok?

'm just sending these decisions out so have been focussed on that

s there anything we can do? Anything you need?

Thanks .nuch appreciated.

Hi - how are the staff dealing with all of this? How are you?

let me know if you want a chat during the break

Thank you
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From: DRAYTON,Melanie

To: GHALI, Sarah; BROWN,Rebecca; HAMPTON, Elizabeth
Subject: STAY survey and APS Census

Date: Tuesday, 29 August 2023 9:58:00 AM

Results of STAY survey undertaken in April 2023.

| feel part of the OAIC:

DR/MI - 74% always/often 12% sometimes 15% never
FOI - 76% always/often 24% sometimes 0% never
Corp/Legal - 86% always/often 10% sometimes 4% never
R&S - 89% always/often 11% Sometimes 0% never

None of the FOI Branch reported that they never feel part of the OAIC.

APS Census 2023 — burn out and stress
Branch reporting the most burn out (57%) and stress (57%) is the Corporate Branch.
This is compared to FOI Branch which reported burn out of 34% and stress 38%.

A branch that is reporting the highest burn out and stress in the agency is not a branch that is
under-resourced.

* figures relating to burn our reflect the number of staff reporting that they ‘strongly agree or
agree to feeling burnt out” and find work ‘always or often stressful’.
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29/08 11:38 am

Hi everyone, for those that are following the senate enqyfRH5ARFYYg0ING... please let me know if you have any questions
and i can raise with - In the interim lets remember that, despite the noise around us, what we do is so important to so
many pecple. Please dont hesitate to call me if you need to have a chat.





